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                              Human Rights Policy 

      The Management of Egatel S.L.U, a company dedicated to the design, 
production, marketing, and after-sales service of multipurpose electronic equipment 
and electronic circuits, as well as analog and digital communication equipment and 
services in the radiofrequency and microwave bands, is committed, at any of its 
locations, to establishing, implementing, and maintaining an appropriate Human 
Rights Policy. 

      The commitment of senior management is focused on respecting, promoting, 
and protecting fundamental human rights in all its operations, labor relations, 
commercial activities, and community interactions, in accordance with the United 
Nations Guiding Principles on Business and Human Rights. The company will focus 
its efforts on preventing any negative impact on people, whether directly or 
indirectly, by applying processes to identify, prevent, and mitigate risks related to 
operational activities and the supply chain. 

     The organization establishes and commits to: 

 Base the policy on the commitment to non-discrimination based on 
gender, ethnicity, sexual orientation, religion, disability, etc., applying to all 
members of the organization: employees, managers, suppliers, contractors, 
and business partners, while maintaining respect for human dignity. 

 Integrate fair labor conditions, including living wages, responsible working 
hours, freedom of association, and health and safety at work. 

 Develop a system based on equality and diversity, as well as respect for 
privacy and data protection. 

 Maintain at all times attitudes based on physical safety and dignified 
treatment applicable across all organizational levels. 

 Promote and adopt an approach based on ethical conduct and anti-
corruption whenever applicable. 

 Prohibit any form of child labor or forced labor. 
 Ensure that the environmental or social impact of its relationship with 

communities and the surrounding environment focuses on avoiding 
negative impacts and mitigating potential harm. 

 Comply with the policy for its suppliers, including the use of contractual 
clauses, evaluations or audits, and the establishment of consequences for 
non-compliance. 

 Provide reporting mechanisms, through confidential communication 
channels for any type of abuse, tools to report such abuses, and protection 
for whistleblowers. 

 Facilitate the active commitment and participation of all personnel 
involved in the organization’s activities, ensuring the competence of each of 
them. 

 Review the policy annually and adjust it according to applicable laws or 
risks, always complying with current legislation and ensuring its 
effectiveness. 
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